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WHAT IS NEEDED GOING FORWARD?

As states move into ESSA implementation in turnaround, the use of research evidence is going to 
be paramount both because of the requirements of ESSA and the imperative for improvement in 
high-needs schools. These four states have taken bold steps over the past several years and have learned 
alongside their research partners about where to go next. In the coming years, research in each state should 
build upon the most critical lessons learned and attempt to bridge gaps in evidence. Evidence gathered 
from these four states as they implement changes under ESSA offers critical opportunities for the entire 
nation to learn about better supports for non-academic needs, conditions for strong governance models, 
and improving educator pipelines to our highest needs schools. 
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